
REQUEST FOR PRESENTATIONS

The CHRA 2011 Human Resources Conference

It’s a ZOO out there! 
Exploration• Sustainability• Diversity• Community
Invesco Field at Mile High - Denver, Colorado

Friday, January 21, 2011
8:00 AM – 4:30 PM 

The Colorado Human Resource Association’s Conference Planning Committee invites HR practitioners and corporate partners to share knowledge and expertise with their colleagues at the CHRA 2011 Human Resources Conference.
Proposals must be emailed to chraprogram.2011@gmail.com no later than Friday, September 24, 2010 
Please e-mail your completed Call for Presentation form to:

chraprogram.2011@gmail.com

Questions:  Please call Brian Wong @ (303) 626-6082 or e-mail: brian.wong@davita.com
or

Kathy Yeager @ (303) 534-8220 or e-mail: bkyeager@ecentral.com 
SUBMISSION PROCESS:  SUBMISSIONS FOR EDUCATIONAL PROGRAMS MUST FOLLOW THE FORMAT PROVIDED.  You can also download the form at www.chra.org.

1) PROPOSAL:   

Complete the attached Request for Presentation form and return it to CHRA via e-mail no later than Friday September 24, 2010 DVD/CD proof of performance may be the only items mailed to CHRA  EACH BREAKOUT SESSION WILL LAST 1 HOUR.
· Review for completeness, accuracy and legibility; sign and date form.

· You must include proof of performance – DVD/CDs, web link to streamed video, or evaluations from past speaking engagements.  Failure to include proof of performance will eliminate candidate from consideration to present. DVD/CDs may be mailed to:
Colorado Human Resources Association

2011 CHRA Conference Program Committee

2460 West 26th Avenue Suite #245-C
Denver, CO 80211

· Include a biographical sketch (one-half page or less) and a professional head shot.

· Include a one-minute introduction (different than your bio).

· Include additional Call for Presentation forms and documents for any co-presenters.

2.
HRCI (HR Certification Institute) REQUIREMENTS 
In an effort to provide high-quality programs to our members, we are striving to have all presentations meet the strategic requirements for HRCI SPHR (Senior Professional in HR) credit. The Strategic Management domain of the PHR/SPHR (Professional in HR/Senior Professional in HR) Body of Knowledge encompasses those HR responsibilities that fall OUTSIDE of the traditional human resources function. Generally, if the subject matter is contained in one of the five other domains of the Body of Knowledge (Workforce Planning & Employment, Human Resource Development, Total Rewards, Employee and Labor Relations, and Risk Management), it belongs there and NOT in the Strategic Management Domain.

Continuing education in Strategic Management is designed to encourage HR professionals to learn more about "the business" in order to be able to make a greater contribution to organizational success. Therefore, if the main focus of the continuing education activity is business-related (i.e. educating the HR professional in relevant aspects of finance, marketing, information technology, etc) it is considered Strategic Management. Similarly, information related to the general business environment, such as industry practices and developments, technological developments, economic environment, and labor pool/demographic trends, would also qualify. Courses whose primary focus involves strategic planning, budgeting, corporate social responsibility, corporate governance/ethics and due diligence for mergers & acquisitions are other examples. Additional information and examples are provided on p. 7 & 8.

We will consider presentations that are eligible for general credit however preference will be given to sessions that meet the strategic credit requirements.  We will submit presentations to HRCI for approval, and ask that you follow the HRCI guideline specifications that follow on p. 7 & 8.

3) REVIEW:  

Members of the selection committee will review all proposals and will make final selections from the submissions.  Notification of status of submission will be determined and letters sent no later than October 15, 2010. 

Criteria:

· Fit:  We strive to offer a balanced program of educational sessions by selecting proposals that best fit within the framework of the conference.  Submissions will be selected based upon the 2011 theme:  It’s a ZOO out there! Exploration• Sustainability• Diversity• Community and reflect HR trends shaping the workplace currently and projected within the next 3-5 years.   Conference topics and recommendations from CHRA members and the Selection Committee are outlined on page 3.  Other topics may be considered if they fit into the conference theme.  

· Practical Application:  Sessions conducted by practitioners that include practical, immediately applicable work tools will be given preference.  CHRA seeks presentations that will provide our attendees with information that will improve their effectiveness on the job.

· Proven Speaking Ability:  The CHRA Conference Committee seeks experienced presenters with proven speaking ability.  Those with a track record of speaking and performing well at large, regional or national conferences or other public-speaking forums will be given preference.

· Proof of Performance:  DVD/CD’s, web link to streamed video, or evaluations from past speaking engagements are accepted forms of proof of performance and necessary for consideration.  Please note that the CHRA Conference Committee WILL NOT return proof of performance materials.  

· DVD/CD’s need to reflect the speaker presenting a session.  Promotional videos about the speaker’s organization or highlighting products & services are not acceptable proof of performance.

-Evaluations must show your quality ratings and scores from previous speaking engagements.
4)  EXPECTATIONS:

We expect presenters to: 

· Meet all deadlines. 
· Retain the session content, audio/visual needs as originally submitted for approval.  
· Permission to add a co-presenter or change the identity or number of presenters should be pre-obtained from the CHRA Conference Committee.

· Provide handouts if possible.  (Handouts are not mandatory but aid in heightening the quality of the presentation.  If you wish to provide handouts, please bring additional copies with you to the conference for large scale distribution.)  

· Honor CHRA’s commitment to provide education by not showcasing or promoting your practice, services, or products.

· Respect CHRA as the sponsoring organization with either positive or neutral comments from the platform.

· Be available for press interviews.  (Please try to accommodate press for interviews and quotes.  Please remember that members of the press may be attending your session.)

In return, the CHRA Conference Committee will:

· Provide a complimentary registration for the conference, including admission to the exposition, educational programs, and social events.  

· Pay expenses for meals on presentation day.  Please note that we cannot pay expenses for a co-presenter/s.
· Provide you with valuable professional exposure and the opportunity to network with a wide variety of HR practitioners and corporate partners.

· Provide you with Provide evaluation results & make available to you after the conference.

5)  TRACKS AND SUGGESTED TOPICS:   

Session tracks will reflect the conference theme: It’s a ZOO out there! Exploration• Sustainability• Diversity• Community. We are looking for creativity in addressing classic HR topics which influence the HR profession or organizational life.  These topics reflect the continued support and success for HR leadership and value for the HR profession.  Additional topics that represent the conference theme are welcome.  

Conference tracks and sample sessions: 
1. Legal Update– sample sessions could include:
· Reader’s Digest Version of Changes from 2010 and What’s Coming Up for 2011
· Detailed sessions on FMLA, employee free choice act, Lily Ledbetter etc.
· Hot Topics and New Developments in HR
· Current Cases, Workplace Laws and HR’s Role: ADA, Race, Gender, Age etc.
· Other
2. Benefits/Healthcare – sample sessions could include:
· 401(k) meltdown—What’s Next, Strategies for Recovering, Liability Issues Related to Losses
· Crisis in the Healthcare Market
· Strategies for Creating More Cost-Effective Benefits Offerings
· The Impact of Health Disparities and Benefits of Health Reform
· Other
3. Organizational Development – sample sessions could include:

· HR Strategies to Thrive in an Uncertain Economy 
· What every HR Leader should know about Strategic Planning
· Using HR Know-How to Sustain an Inclusive Workplace

· Emerging Trends in HR
· Other
4. Technology – sample sessions could include:

· Social Media 101: Using Twitter, Facebook, LinkedIn to Enhance Your Organization’s Employment Brand
· New Technology for Increasing Productivity – Cutting Edge Tools that Help you do your Job More Efficiently
· Are Resumes Passé? How Social Media has Changed Recruiting Forever
· Other
5. Leadership Development –sample sessions could include:

· HR Credibility Factor

· How To Think Like an HR MBA
· Metrics Matter: Tips on Creating Relevant Measurements
· HR’s Strategy to Create an Inclusive Workplace.

· Other


REQUEST FOR PRESENTATIONS 
The CHRA 2011 Human Resources Conference
It’s a ZOO out there! 
Exploration• Sustainability• Diversity• Community
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All information must be typed and submitted on this form.  Submit your name as you wish to see it published.  Please include your professional designation (Ph.D., Ed.D., SPHR, PHR, etc.), after your last name.  

Please list your name, title, company and address below:  

____ PHR   ____SPHR    ____ Ms.   ____ Mr.   ____    Ph.D. ____ Mrs. ___Other

Name:

Title:

Company:

Address:

City, State, Zip:

Phone Number:

Fax Number:

E-mail Address (REQUIRED):

Will you have a co-presenter?  ____ No ____ Yes   If yes, please duplicate this form for your co-presenter(s), attach the completed form to yours, and summit with bios and proof of performance for both yourself and co-presenter(s).  Please note that the CHRA does NOT reimburse for co-presenter expenses.  All co-presenter entries must include proof of performance skills through submission of DVD/CD’s, web link to streamed video, or evaluations from past speaking engagements.  Failure to include proof of performance will eliminate candidate from consideration to present. 

TITLE OF SESSION: _________________________________________________________________________
SUMMARY OF SESSION:
In 200 words or less, provide a description of the content (please ensure that it meets the HRCI Specifications).  Please Note: the CHRA Conference Committee may change and/or reduce your title/description for program clarity in promotional brochures.  

Describe the top three learning objectives of your presentation and check the conference track(s) that it corresponds with:  

1.

2.

3.

· Legal Update
· Benefits/Healthcare
· Organizational Development
· Technology

· Leadership Development

· Other (Please describe)

Have you ever received pre-approved HRCI credit for this presentation?

· Yes

· No

If yes, please circle the type of HRCI credit received:

PHR (Professional in HR)

SPHR (Senior Professional in HR)
GPHR (Global Professional in HR)


General 
If yes, please list the presentation name, date of presentation, and name of event.

How did you receive this Call for Presentation form?

 ______ Mail      ______ CHRA Web Site     ______ Called to receive     ______ Previous Speaker
______ Other:  __________________________

Please provide the name, organization, and phone number of three references who can attest to the quality of your previous presentations:

1.

2.

3.

Please attach a biographical summary (please limit to one-half page or less), professional head shot for each presenter, as well as a one-minute introduction. Information should include professional experience, presentations made (including program sponsor, topic presented, and date presented), and articles and books published.
Audio/Visual Equipment:  Please note that the CHRA Conference Committee will provide audio/visual support, but presenters will need to provide their own laptop computers.  If you are selected as a presenter, you will be contacted regarding your audio/visual equipment needs.

By signing this proposal I give the 2011 CHRA Human Resources Conference Committee permission to audiotape my concurrent presentation for the purpose of selling the tape at a later time.  I also give CHRA permission to synch my handouts with my audiotape for sale on the web for individuals to recertify as PHR and SPHR.  I UNDERSTAND THAT I WILL NOT RECEIVE AN HONORARIUM; if I have a co-presenter, he or she will not receive an honorarium and will not have his or her expenses reimbursed.  If selected, I agree to adhere to the deadline schedule furnished by conference organizers.  I understand that my conference presentation is not a showcase for promotion of my business, practice or product, and I will not sell my products or services from the speaker platform.  I also understand that press may be present during my session.  I understand that notification on the status of submission will be mailed no later than October 15, 2010.

Signature                                                                                                                           Date 

PRESENTER CHECKLIST

  □  I have completed and signed the form

  □  I have enclosed proof of performance as  

         defined

  □  I followed the HRCI Specifications
  □  I have enclosed my biographical sketch

  □  I have enclosed my one-minute introduction
      and professional head shot                                          

  □  I have completed my reference contact

	Review Committee Notes

	Date Received
	

	Accept/Decline
	

	HRCI Submit Date
	

	HRCI Results
	


Human Resource Certification Institute (HRCI)

 Specifications/Guidelines
What Counts for Strategic Management Credit?

The Strategic Management domain of the PHR/SPHR Body of Knowledge encompasses those HR responsibilities that fall OUTSIDE of the traditional human resources function. Generally, if the subject matter is contained in one of the five other domains of the Body of Knowledge (Workforce Planning & Employment, Human Resource Development, Total Rewards, Employee and Labor Relations, and Risk Management), it belongs there and NOT in the Strategic Management Domain.
Continuing education in Strategic Management is designed to encourage HR professionals to learn more about "the business" in order to be able to make a greater contribution to organizational success. Therefore, if the main focus of the continuing education activity is business-related (i.e. educating the HR professional in relevant aspects of finance, marketing, information technology, etc) it is considered Strategic Management. Similarly, information related to the general business environment, such as industry practices and developments, technological developments, economic environment, and labor pool/demographic trends, would also qualify. Courses whose primary focus involves strategic planning, budgeting, corporate social responsibility, corporate governance/ethics and due diligence for mergers & acquisitions are other examples.
Another component of Strategic Management is the alignment of HR goals with organizational goals. Therefore, if the primary focus of an activity is aligning human capital activities with the business plan, it crosses into the Strategic Management domain. Some examples include developing metrics to measure HR’s contributions, integrating technology into HR applications, and establishing leadership development systems tied to organizational goals.

It is important to note that taking a “strategic approach” to an issue or developing a “strategy” does not qualify an activity for Strategic Management credit. Additionally, if a course is designated as Strategic Management, it does not mean that it is necessarily a “senior-level” presentation or one that is more important than another. It does mean that the primary focus of the course is tied to overall organizational operations and the subject matter goes beyond traditional “HR-related” topics.
Strategic management responsibilities are defined as: “Developing, contributing to, and supporting the organization’s mission, vision, values, strategic goals, and objectives; formulating policies; guiding and leading the change process; and evaluating HR’s contributions to organizational effectiveness.”
Here are some questions to ask when deciding whether an activity SHOULD BE submitted as “strategic.”

· How was the activity grassroots or legislative in nature?
· If you developed a program that encouraged your company or its employees to give back to the community, how did it contribute to your organization's strategic goals and objectives?

· How did the activity influence a major organizational change and how did that impact the bottom line?
· How did the activity influence leadership training, change management following a major transition, or set ethical standards for your organization?
· How did you measure the business impact and the ROI for your organization?

It is also important to understand what is NOT considered to be a strategic management activity. 
Here are some examples.

· Courses that instruct professionals on how to do their jobs, for instance communications techniques, customer service or time management.
· Conventional “HR-related” seminars and workshops. (These will often qualify for general recertification credit hours, but not strategic management).

· Participating in, rather than developing, community-related activities.
· Community involvement unrelated to your organization’s mission (e.g., being a Girl Scout Leader).

· Implementing an initiative that others have developed.
· Establishing or initiating standard HR programs, such as performance review policies or selecting a health care provider. 

· Activities that bring your organization into compliance with established labor laws and/or regulations.

Clearly demonstrate why the session topic should be awarded strategic management hours. The more detailed a description you give that supports your case, the more likely it will be awarded strategic management credits. If it is determined that your activity does not qualify for strategic management credit it may be assigned toward general recertification credits.
Attached are HRCI PHR/SPHR “Body of Knowledge” specifications. **Reminder -- If your session topic falls under one of these areas, it will most likely NOT qualify for strategic SPHR credit. These sessions will be considered; however PREFERENCE will be given to those topics that are awarded strategic credit.
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